
GreyStone is committed to strengthening the communities it GreyStone is committed to strengthening the communities it 
serves through targeted workforce development, employee serves through targeted workforce development, employee 
career growth and impactful educational partnerships. Two career growth and impactful educational partnerships. Two 
key partnerships include the Energy Pathway program at key partnerships include the Energy Pathway program at 
the Paulding College and Career Academy (PCCA) and Cobb the Paulding College and Career Academy (PCCA) and Cobb 
Innovation and Technology Academy (CITA). A proud sponsor Innovation and Technology Academy (CITA). A proud sponsor 
of the Energy Pathway program, of the Energy Pathway program, 
GreyStone recently donated GreyStone recently donated 
$10,000 to fund quality $10,000 to fund quality 
instruction, state-of-the-art instruction, state-of-the-art 
equipment and real-life equipment and real-life 
experiences for PCCA experiences for PCCA 
students to ready them students to ready them 
for jobs in the energy for jobs in the energy 
industry. This summer, six industry. This summer, six 
students from PCCA and students from PCCA and 
CITA completed internships CITA completed internships 
and four PCCA students and four PCCA students 
were selected to advance into were selected to advance into 
first-year apprenticeships at first-year apprenticeships at 
GreyStone. GreyStone. 

Each October, GreyStone Each October, GreyStone 
observes “Careers in Energy Week,” observes “Careers in Energy Week,” 
highlighting the many opportunities highlighting the many opportunities 
available in the energy field. available in the energy field. 

“Establishing a workforce development program secures a “Establishing a workforce development program secures a 
future pipeline of employees for our organization and supports future pipeline of employees for our organization and supports 
our guiding principle of community concern,” says Rita Wilson, our guiding principle of community concern,” says Rita Wilson, 
human resources manager. human resources manager. 

This year, GreyStone will be participating in mock interviews This year, GreyStone will be participating in mock interviews 
at CITA during Careers in Energy Week as well as some other at CITA during Careers in Energy Week as well as some other 
activities throughout the week. Additionally, GreyStone activities throughout the week. Additionally, GreyStone 
employee Caitlin McCarthy was featured in the Center for employee Caitlin McCarthy was featured in the Center for 
Energy Workforce Development’s “The People of Energy” book. Energy Workforce Development’s “The People of Energy” book. 

GreyStone’s regional impact is further amplified through GreyStone’s regional impact is further amplified through 
its long-standing involvement with the Georgia Energy and its long-standing involvement with the Georgia Energy and 
Industrial Construction Consortium, the nation’s oldest such Industrial Construction Consortium, the nation’s oldest such 
organization. To explore career opportunities and follow organization. To explore career opportunities and follow 
employee pathways, visit employee pathways, visit www.greystonepower.com/careers. www.greystonepower.com/careers. 

Careers in energy
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Want to get more bang for your buck? 
Check out our fee-free payment options! 
GreyStone recommends the following op-
tions to avoid the fee for one-time credit 
card payments: drive-thru payments, sched-
uling payments through your bank, mailing a 
check, credit/debit card draft, night drops, 
payment kiosks and bank draft.

FEE-FREE
Options

S T O R M 
S A F E T Y

Keep yourself safe during storms! 
If you come across a downed pow-
er line, do not touch it, and call 
1-866-greystone (473-9786) to report 
the hazard.
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